NATIONWIDE RETIREMENT INSTITUTE"

Thank you for joining !
We will begin shortly.

Guiding Women Clients
Through the Medicare Maze

Roberta Eckert

Vice President
Nationwide Retirement Institute
Insights and Solutions Team

>
Nationwide'

Is on your side




Nationwide’

is on your side

NATIONWIDE RETIREMENT INSTITUTE

Health Care

— Plan for costs in retirement —

4 OUT OF 5 PEOPLE

00 0 0
i o cannot accurately estimate
how much they expect to pay for

health care in retirement.’

' “Health Care and Long-Term Care Study,” a consumer study of U.S. adults ages 50 and up,
Nationwide/Harris Poll Survey (May 2019).
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Important things to keep in mind

* Not a deposit « Not FDIC or NCUSIF insured « Not guaranteed by the institution
* Not insured by any federal government agency * May lose value

This material is not a recommendation to buy, sell, hold or roll over any asset, adopt an investment strategy, retain a specific
investment manager or use a particular account type. It does not take into account the specific investment objectives, tax
and financial condition, or particular needs of any specific person. Investors should work with their financial professional to
discuss their specific situation.

This material should be regarded as educational information on health care and is not intended to provide specific advice.
If you have questions regarding your particular situation, you should contact your legal or tax advisors.

This information is general in nature and is not intended to be tax, legal, accounting or other professional advice. The
information provided is based on current laws, which are subject to change at any time, and has not been endorsed by
any government agency.

Nationwide Investment Services Corporation (NISC), member FINRA, Columbus, OH. Nationwide Retirement Institute is
a division of NISC.

Nationwide, the Nationwide N and Eagle, Nationwide is on your side and Nationwide Retirement Institute are service marks
of Nationwide Mutual Insurance Company. © 2019 Nationwide

NFM-9732A0.18 (04/20)
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Agenda

The retirement income challenge

Understanding the health care opportunity

Creating a plan to address health care costs
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— The retirement income —

Challenge
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THE RETIREMENT INCOME CHALLENGE

Retirement decision points

Retirees need to make a series of important decisions between
ages 55 and 72

: Earliest age to : Full Social : Maximum
: begin Social : Security : Social
: Security benefits : benefit : Security
: (at reduced : eligibility i benefit
: amount) : eligibility
AGE AGE AGE
62 66—67 70
_O 'Y I O\ I I 'Y >
AGE AGE AGE AGE
55 59, 65 72
If retired and Can withdraw ! Must take
: have a401(k), : tax-deferred ! RMDs
: may withdraw : assets without Medicare (Required
: without IRS : IRS penalty eligibility ! Minimum
: penalty : "Age 30 for Distribution)
Breseesssesene : Public Safety ! from IRAs
! Workers CR .

Source: The Retirement Income Reference Book, 2018, LIMRA
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THE RETIREMENT INCOME CHALLENGE

Percentage of private-sector workers employed by establishments
offering health insurance to retirees, 1997-2014

35.0%
30.0%
25.0%
20.0%
15.0%
10.0%

5.0%

0.0%
1997 2001 2005 2010 2014

m Early retirees ®Medicare eligibles

Source: EBRI estimates from various tables at http://meps.ahrqg.gov/imepsweb/data_stats/quick_tables_search.jsp?component=2&subcomponent=1
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THE RETIREMENT INCOME CHALLENGE

Consumer estimate of annual health care costs in retirement

$26K+: 1%

$16K - $25K: 1%

$11K - $15K: 3% 84%

have underestimated,
$6K - $10K: 10% or don’t know their

medical costs

$1K - $5K: 40%

Not sure/can’t estimate: 44%

Nationwide/Harris Poll "Health Care and Long-Term Care Study." Consumer study of 1,462 adults 50 and older with investable assets $50K or
more and 516 adults 50 and older who are caregivers, 2019.
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— Understanding the health care —



The health care opportunity

Managing the cost of health care is one of
the most complex issues facing society

Health care costs will be one of the most
significant expenses in retirement

Source: 2017 Retirement Health Care Costs Data Report — HealthView Services
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THE HEALTH CARE OPPORTUNITY

Consumers want help.

4 40/ of adults can’t estimate their health care costs
O

in retirement

59% wish they understood Medicare coverage better

of future retirees plan on talking to an advisor

45%

Source: Nationwide/Harris Poll "Health Care and Long-Term Care Study." Consumer study of 1,462 adults 50 and older with investable assets $50K or
more and 516 adults 50 and older who are caregivers, 2019.
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THE HEALTH CARE OPPORTUNITY

Advisors’ self-rating pertaining to capability of discussing client
retirement needs in the following areas vs. Importance of topics in
the next 12-24 months:

2017 Self-rating 2017 Importance

1 SOA) 75% Medicare coverage options

and surcharges

34% 69% Planning for long-term care cost
7OOA) 46% Withdrawal strategy

Source: Nationwide/Harris Poll “Retirement Income Planning: Among U.S. Financial Advisors." Study of 252 Financial Advisors with at least 50% of their
clients having total investable assets of $250,000 or more, 2017.
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— Understanding —

Health care
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UNDERSTANDING HEALTH CARE

The impact of health care costs on
retirement income

Understanding health care specifics
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UNDERSTANDING HEALTH CARE

Health care expenses

Out-of-pocket health care estimates
for a 65-year-old couple can reach

$301,000-$363,000

during retirement.

Source: "Savings Medicare Beneficiaries Need for Health Expenses in 2019: Some Couples Could Need as Much as $363,000" at age 65 assuming 90%
chance of having enough savings, EBRI, May 16, 2019.
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UNDERSTANDING HEALTH CARE

Health care expenses

Source: MedicareSolutions.com, May 23, 2017




UNDERSTANDING HEALTH CARE

Health care expenses

90%

of future retirees think Medicare
covers Long-term Care

Nationwide/Harris Poll "Health Care and Long-Term Care Study." Consumer study of 1,462 adults 50 and older with investable assets $50K or
more and 516 adults 50 and older who are caregivers, 2019.
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UNDERSTANDING HEALTH CARE

Option 1

Original Medicare
Part Aand Part B +

Secondary insurance
GHI, MedSup +

Rx coverage
Part D or GHI

FOR BROKER/DEALER USE ONLY—NOT FOR USE WITH THE PUBLIC

or

Medicare
Advantage (Part C)

1. Hospitalization
2. Medical
3. Rx (MA-PD)

18



UNDERSTANDING HEALTH CARE

Option 1 — Medicare Part A: Hospital Insurance

Inpatient hospitalization Days 1-60  $1,408 deductible
Skilled nursing facilities
Home health care

Hospice Days 91-150 $704 per day copay

Days 61-90 $352 per day copay

Days 150+ All costs

Source: Medicare.gov, October 2019.
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UNDERSTANDING HEALTH CARE

Option 1 — Medicare Part B: Medical Insurance

Doctors/providers
Preventive benefits

Durable medical
equipment
Outpatient services

Monthly premium (based on MAGI)

$198 deductible

20% coinsurance on doctors’
services and outpatient care

Source: Medicare.gov, October 2019.

FOR BROKER/DEALER USE ONLY—NOT FOR USE WITH THE PUBLIC

20



UNDERSTANDING HEALTH CARE

Option 1 — Medicare Part B: Monthly Premiums

Filed individual tax return

‘ Filed joint tax return

$87,000 or less $174,000 or less $144.60
$87,001-$109,000 $174,001 - $218,000  $202.40
$109,001-$136,000 $218,001 - $272,000  $289.20
$136,001-$163,000 $272,001 - $326,000  $376.00
$163,001-%$499,999 $326,001 - $749,999  $462.70
above $500,000 above $750,000 $491.60

Source: Medicare.gov, October 2019.
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UNDERSTANDING HEALTH CARE

Option 1 — Medicare Part D: Prescription Drug Coverage

Available two ways:

Stand-alone Prescription Drug Plans (PDPs)
Through Medicare Advantage Plans (MAPDs)

ALL people with Medicare can get Part D

Open Enrollment October 15 to December 7:
Other enrollment times based on circumstance
Coverage begins January 1
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UNDERSTANDING HEALTH CARE

Option 1 — Medigap: Medicare supplemental insurance

Pay only after Original Medicare (Parts A & B)

Flexibility to see any doctor who accepts Medicare

Open Enrollment — Six months beginning with Part B
effective date at age 65 or older
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UNDERSTANDING HEALTH CARE

Cost of Medicare Premiums

Medicare Part A

‘ Monthly

$0

‘ Annual

$0

Medicare Part B $144.60 $1735.20

Medicare PartD  $53.67 $644.04

Medigap Plan G $114.42 $1,373.00
Total per person $312.69 $3,752.20
Total per couple $625.38 $7,504.40

This grid shows you the actual cost of premiums based on a couple’s annual income below $174,000 married filed jointly.

This is for illustrative purposes only.

Medicare.gov, October 2019.

Medicare.gov., October 2018. Cost for Medigap Supplement Policy G in Columbus, Ohio. Ranges from $97-169..
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UNDERSTANDING HEALTH CARE

Applying for Medicare

Enroliment is automatic if clients get Social Security
or Railroad Retirement benefits prior to Medicare eligibility

All others must apply with Social Security
(or Railroad Retirement) during their
seven-month Initial Enrollment Period (IEP)

éé

L Three months before J Month of L Three months after J

65th birthday 65th birthday 65th birthday
The sooner, the better.
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UNDERSTANDING HEALTH CARE

Leverage these health care planning resources

»
»

Medicare
« www.Medicare.gov

+ 1-800-MEDICARE
+ www.MyMedicare.govA

Eldercare.org
0 State Health Insurance
Programs (SHIP)

Benefitscheckup.org

Social Security Administration
« www.SocialSecurity.gov
« 1-800-772-1213

[
»
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Creating a plan

— to address health care costs —
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HELPING CLIENTS CREATE A PLAN

Americans underestimate retirement health care costs

The majority of pre-retirees have
underestimated the cost of health
care in retirement

Help your clients eliminate the guesswork
with a personalized Health Care Cost
Assessment from Nationwide
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HEALTH CARE AND LTC COST ASSESSMENT
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HEALTH CARE AND LTC COST ASSESSMENT

’tﬁ" Nationwide

ersonalized Health Care Cost Assessmen
o by Searrpd u Producer of = = s s

The High Cost of Health Care

This material shoud be regandad as educational INfomation on hedth cane anly and s Notinenced to provice spacific
healh care acdon. ¥ you have Questons regardng your parti adar sbuation. plaas e contact your hedth care lagal or tax
advEors Wik Financial Adsors may dscuss healh care costs as part of a clant's retremernt plan, Finandal Advisors
MRy ot o ce S paciic A0Mos on health Care CoMrage options.

k)lient Facts

Age/Gender:|

Retirement Age;
Life Expectancy?
Income Level]

Medicare Coverage:|

Jim Smith Linda Smith

Male, Age 60 [Female, Age 60
. 50

Married Filing Jointly — $174.,000 or less

anludes Medicare, out-of-pocket, and long-term care expense

stimates

Needto purcﬁése priva(e health iriSufance pﬁor to 65:
@:rrent Hea@

lHigh blood pressure]

blgh cholesterolj

ype 1 diabetes]
Type 2 diabetes]
Cardiovascular disease!
Multiple Sclerosis|
Lifestyle & health history
Tobacco user
Dependency urrcane; waltker, orwheelchain

No

ZZRZEER B

zlglE ZEE g EFIE

Z/Z/Z
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HEALTH CARE AND LTC COST ASSESSMENT

Pessonaized Health Care Cost Assessmant
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Health Care Expenses in Retirement

— -
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Average Annual Expenses per 5-Year Period

The following graph shows the averags esimated annual cost of health care in retiramant.

$60,000

$40.000

$30,187
$30,000— $28.215

$20,000
$10.000 -

2030-34 2035-39 2040-44

B Average Annual Projected Expanses
amN Faih ] meE-m a4 Lo ) Froosn
[ e L el Tt
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e

Paged ol ®
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HEALTH CARE AND LTC COST ASSESSMENT

i
P “ Nationwide'

=

AV alallE= ne
Jim Smith

Personalized Health Care Cost Assessment

prepared by Sample Producer of

Linda Smith

Part D and Privateor Part D and Total

Yoar ’m PartB  Supplomental Additional Lo | Age  PanB  Supplemental ASANORal o T
‘ Premiums  Premiums Costs Premiums  Premiums Costs Total  oonB
2025 | 65 $2236 $2477 £33 $8050 | 65 8229 $2477 $1777 8649 814540 $10.068
2026 l (71 $2368 $2670 3,617 $8 665 6 $2.368 $2670 $1,8564 $6.892 815\6471 $10,811
2027 | o7 $2514 2074 $.768 $9.156 a7 52514 S2874 s$1.00 $731% S10475 $11,447
2028 | 68 2718 53093 s005  Somt4 | e 52718 $3003 s203  sTaqr  siveer| s1220
2029 ! 5 $2824 Xk 3 $4.354 $10.506 & $2.824 $3328 $2151 £8 303 sl&m'[ $13,161
2080 | 70 $2543 $3577 $623 $11,143 70 $2,943 $3677 $2.271 8N 519,934; $14,048
20 | 7 $3069 $3845 54604 stiaa k4] 53,0068 $3845 $2.385 $9.308 $21,127 $14.989
2032 | 72 $3204 4131 200 $1283 | 07 $3,204 $4.131 5257 sose2  $223%0 $15.901
2033 ! 3 $3352 $4.437 $5 502 $13201 73 $3.352 $4.437 $2667 S$S1045 523’"76 $17.043
2034 | 74 $3513 $4.768 $5.815 $14 006 74 $3.513 $4.768 $2812 SN $25189  $18,163
2095 | 75 $3685 $5.121 .10 S0 | $3.685 $5.121 s2068 $11774  $26.720 $19,350
200 | %6 $3860 $5,409 $5.488  $16856 | 76 $3.069 $5.499 $3128 $12.408  $28.352 $20,614
001 | T $4070 $5910 soo%2  ses2| T $4,070 $5910 $3298 13278 $30110 $21,970
2038 T8 $4290 $6,337 $TR $17819 78 $4,200 $6,337 $3473  $15,100 $31,919 $23,339
2039 9 $4526 $6.788 $7.553 $18 867 ™ $4.526 $6,788 $3652 $14.968 $33833 $24,781
2040 80 $4.775 $7.267 §7.924 $19.966 0 $4.775 §7.267 $3.843 $15885 $35851 $26,301
2041 8 $6.038 $7.778 $4030 $16.855  $16855 $11.817
2042 ® $5.315 $8.317 $4248 $17.880  $17.880| $12,666
2043 83 $5,607 $8.052 $4461 $19,020 $19,020 $13.413
2044 84 $5.015 $9.622 $4680 S20217 $20217 $14,302
2045 85 $6,241 $10.333 $4912 $2148 $21486 $15245
2046 8 $6,584 $11.008 $5140  S2627  $22827| $16.243
2047 & $6.946 $11.807 $5402 $24245  $24245 $17,209
2048 P $7.208 $12.608 $5628 $25564  $25.564| $18.236
2049 a9 7731 $13.250 $5856 $26.877 $26877 $19,146
2050 € $8,156 $13970 $6,089 $28215 $28215 $20,059
Total ‘ $53954 $72122 $87,276 $213352 $118,815 $179983 $93,249 $3092,047 $605,399 $432,630
[ wm— |
Average* ‘ $3372 $4,508 $5,455 $13,335 $4,570 $6,922 $3,587 $15,079 ‘zm} “..“4

*Averages are calculated from columns.
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HEALTH CARE AND LTC COST ASSESSMENT

’ I Nationwide®

Health Care/LTC Cost Assessment Fact Finder
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Complete this form with your client and submit it to the ’_
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Summary

The retirement income challenge

Understanding the health care opportunity

Creating a plan to address health care costs
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Nationwide Retirement Institute®

. Regional Vice Presidents

Retirement Institute Income Planning Team
Phone: 1-877-245-0763
Fax: 1-855-256-4220

Email: nriplanning@nationwide.com
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Sponsored by Presented by

CE CREDITS oy A

This webcast qualified for the following continuing education credits: Nationwide

The CFP Board — 1 hour
Investments & Wealth Institute™ (previously known as IMCA) — 1 hour

If you would like to receive credit for participating in this live webcast, please follow the directions below.

*NOTE: YOU WILL HAVE 10 DAYS AFTER WATCHING THE LIVE WEBCAST TO REPORT FOR CREDIT VIA OUR WEBSITE.
Financial Advisor Magazine will then report to The CFP Board and Investments & Wealth Institute™ on your behalf. After 10 days the webcast
will no longer be available for reporting.

1.
2.
3.

7.

Visit our website: http://www.fa-mag.com/ce_center.php

Select the designation you would like to report the webcast to.

If you have already registered to complete and report CE credits with us, please log in using your username and password. If you are new
to our CE Center, please complete the registration form in its entirety. (Note: You will need to supply your ID# generated from either
the CFP Board or Investments & Wealth Institute™.)

Once you are logged in to your CE Center account, SCROLL TO THE BOTTOM OF THE PAGE to find the list of CE exams and webcasts
we offer. (Please read the important information on that page regarding the CE reporting process.)

Click on the Webinar Credits button to select the webcast you attended, complete the short questionnaire and print the “Certificate Of
Completion” page for your records.

The webcast credit will be reported by Financial Advisor Magazine the first week of the new month for the previous month. Allow 10
business days for the credit to be posted on your account.

Thank you for participating in our webcasts!

If you have any questions regarding CE credit reporting, please email Trisha White at trisha@fa-mag.com

To view the slides and a recording of this webcast please visit:

http://www.fa-mag.com/NationwideNov4

For upcoming webcasts, please visit: http:/www.fa-mag.com/webcasts.html
Please send your questions, comments and feedback to: jennifer@fa-mag.com



